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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
 
Equity Awards to Diwakar Choubey, Richard Correia and Timmie Hong

 
Subject to the terms and conditions of the MoneyLion Inc. Amended and Restated Omnibus Incentive Plan (as may be amended or restated from time to time, the

“Plan”) and the applicable award grant notices and agreements thereunder, on March 7, 2024, the Compensation Committee of the Board of Directors (the “Committee”) of
MoneyLion Inc. (the “Company”) approved the following grants of equity awards (the “2024 LTIP Awards”) to Diwakar Choubey, Chief Executive Officer of the Company,
Richard Correia, President, Chief Financial Officer and Treasurer of the Company, and Timmie Hong, Chief Product Officer of the Company (each, an “Executive”):

 
    2024 LTIP Awards  

    RSUs    
KPI PSUs

(100% Target)  
Diwakar Choubey     76,364      32,727 
Richard Correia     50,909      21,818 
Timmie Hong     25,455      10,909 

 
The portion of the 2024 LTIP Awards that were awarded in the form of restricted stock units (“RSUs”) will vest quarterly in twelve equal installments on the 15th day

of each February, May, August and November, beginning on May 15, 2024, subject to the Executive’s continued service with the Company or one of its subsidiaries through the
applicable vesting date. Each RSU represents a contingent right to receive one share of the Company’s Class A common stock, par value $0.0001 per share (the “Class A
Common Stock”), upon vesting of the RSU.

 
The remaining portion of the 2024 LTIP Awards that were awarded in the form of performance share units (“KPI PSUs”) are subject to vesting based on the

achievement of specified target key performance indicators during the year ended December 31, 2024 related to the Company’s revenue (the “Revenue Performance Goal”),
customer acquisition (the “Acquisition Performance Goal”) and EBITDA (the “EBITDA Performance Goal” and collectively, the “Performance Goals”), which will be
determined by the Committee, subject to the Executive’s continued service with the Company or one of its subsidiaries through the applicable vesting date. The number of KPI
PSUs that may be earned with respect to each Performance Goal will range from 80% to 120% of the awarded amounts, determined by linear interpolation based on the
achievement of the Performance Goal within such range. Upon the date that the Committee certifies the Company’s achievement of the applicable Performance Goals (if ever
achieved), one-third of the earned KPI PSUs will vest immediately, and the remainder of the earned KPI PSUs will vest quarterly in eight equal installments on the 15th day of
each February, May, August and November beginning after the date on which the Committee certifies the Company’s achievement of the Performance Goals. Each KPI PSU
represents a contingent right to receive one share of Class A Common Stock upon vesting of the KPI PSU.

 
The summary of the 2024 LTIP Awards set forth above does not purport to be complete and is qualified in its entirety by reference to the full text of the award grant

notices and agreements, the forms of which are attached to this Current Report on Form 8-K as Exhibit 10.1 and Exhibit 10.2 and incorporated by reference herein.
 

Item 9.01. Financial Statements and Exhibits
 

(d) Exhibits
 

Exhibit No.    Description
10.1+   Form of RSU Grant Notice (incorporated by reference to Exhibit 10.17 of MoneyLion Inc.’s Annual Report on Form 10-K (File No. 001-39346), filed with

the SEC on March 16, 2023).
10.2+   Form of KPI PSU Grant Notice (incorporated by reference to Exhibit 10.18 of MoneyLion Inc.’s Annual Report on Form 10-K (File No. 001-39346), filed

with the SEC on March 16, 2023).
104   Cover Page Interactive Data File (embedded within the Inline XBRL document).

 
+ Management contract or compensatory plan or arrangement.
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http://www.sec.gov/Archives/edgar/data/1807846/000095017023008455/ml-ex10_17.htm
http://www.sec.gov/Archives/edgar/data/1807846/000095017023008455/ml-ex10_18.htm


 

 
SIGNATURES

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto

duly authorized.
 

  MONEYLION INC.
     
  By: /s/ Richard Correia
    Name: Richard Correia
    Title: President, Chief Financial Officer and Treasurer
       
Date: March 8, 2024      
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